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 Class Specifications 
 for the Class: 
 

REAL PROPERTY APPRAISER III 
 
 
Duties Summary: 
 
 Performs simple real property appraisals and/or assists in 
the review of appraisal reports under supervision; and performs 
other duties as required. 
 
Distinguishing Characteristics: 
 

This level is characterized by the responsible performance of 
appraisal work of limited variety and difficulty, as represented 
by the valuation of smaller and more common types of properties 
when appraisal data are readily available, the property is 
generally of lower value, and controversial problems are not 
present. 
 

Where assignments are similar to those previously performed 
by the incumbent, he is permitted, within the limits of agency 
policy, to work independently and develop his own work methods.  
Where assignments are of a new or different character, 
instructions are given and assistance is available during the 
appraisal process, procedures involved in arriving at the value 
of the property are discussed, and any major deviations from 
general guides and instructional materials are reviewed.  The 
supervisor makes a general review of appraisal reports prepared 
by the incumbent or periodically spot-checks fee appraisers’ 
reports "reviewed" by the incumbent for soundness of conclusions 
reached on the estimates of value and for compliance with agency 
procedures and instructions.  On now types of assignments the 
supervisor checks the reports for appropriateness of approach 
used and for soundness of judgment exercised in arriving at the 
estimate of value.  Reports involving unusual situations are 
thoroughly reviewed for soundness of decisions, accuracy and 
completeness of information, and judgment in the application of 
agency appraisal instructions and procedures. 
 

At this level, appraisers make recommendations as to the 
value of the property appraised.  On types and sizes of property 
described as typical of this level, his recommendations are 
usually accepted unless they are markedly out of line with values 
of comparable properties.  On appraisals of more difficult and 
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complex properties, the incumbent's estimate of value is given a 
full review by a higher- grade appraiser who is responsible for 
the recommended estimate of value. 
 
Examples of Duties: 
 

Typical of assignments at this level are appraisals of 
single-family residences, small apartments, and small 
developments of a few units in neighborhoods where value can be 
established primarily by comparison methods; relatively 
uncomplicated commercial properties such as owner-operated retail 
stores and filling stations; representative farm properties and 
parcels of unimproved land when the circumstances are such that 
value can be established by comparison methods.  While appraisers 
at this level may use capitalization or summation methods as a 
crosscheck on values, the comparison method is the primary basis 
for appraisals. 
 

At this level, these less complex appraisal assignments are 
carried out independently from the gathering of background 
information and comparative sales data, through the inspection of 
the property to the estimation of value and the submission of the 
final appraisal report.  The completed appraisal reports may be 
subject to confirmation by a "double-check" review, or they may 
receive only a general supervisory review.  When incumbents are 
assigned the appraisal of properties which have some unusual 
features, such as properties which have been appraised for the 
purpose of establishing a minimum public sale price, their 
appraisals are subject to a fairly complete review. 
 

In addition to performing independent appraisals of property 
as described above, appraisers at this level may also assist 
higher grade appraisers in the appraisal of the more complex and 
technically difficult properties.  In such cases, the higher 
grade appraiser is responsible for the final conclusion as to the 
value of the property appraised, with the Real Property 
Appraiser III providing valuations of significant sub-units or 
features of the property. 
 

In some departments, Real Property Appraisers III are 
responsible for making a "double-cheek" review of appraisal 
reports submitted by fee or staff appraisers on properties such 
as those described above in the first paragraph.  This "review" 
is for adherence to agency instructions, and to see whether the 
facts presented are sufficient to justify the estimates of value 
given.  Appraisal reports which appear to deviate markedly from 
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agency instructions and comparable valuations are referred to an 
appraiser of higher grade for final action. 
 

Real Property Appraisers III also assemble and interpret real 
estate market data, economic data, neighborhood and area data, 
social background information, and other information which has an 
effect on real estate values. 

 
Knowledge and Abilities Required: 
 

Knowledge of:  Basic knowledge of principles and practices of 
appraising real property for acquisition, disposition, or tax 
assessment purposes; sources of appraisal data; mathematics; 
report writing; pertinent laws, precedent decisions, and agency 
instructions. 
 

Ability to:  Perform real property appraisal work; gather, 
organize and analyze data on sales, leases and other factors; 
make sound conclusions and estimates based on facts; make 
arithmetic computations; prepare appraisal reports, and compile 
data, maps, sketches and other materials; read building plans, 
maps, and construction specifications; meet and deal effectively 
with property owners and others. 
 
 
APPROVED: 7/21/66  
  (Mrs.) EDNA TAVARES TAUFAASAU 

Director of Personnel Services 
 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 
 
 
Reactivated effective January 6, 1986. 
 
 
 
APPROVED: 1/17/86       Clement L. Kamalu 
  for   JAMES H. TAKUSHI 

Director of Personnel Services 
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