PART TIT DEPARTMENT OF PERSONNEL SERVICES 2.652
STATE OF HAWATII 2.653
2.654

Minimum Qualification Specifications
for the Classes:

REAL PROPERTY APPRATISER III, IV & V

Training Requirement:

Graduation from an accredited college or university.

Experience Requirements:

Except for the substitutions provided for in these
specifications, applicants must have had progressively
responsible experience of the kind and quality described below
and in the amounts shown in the following table:

Real Total
Class Title Property Supervisory | Exper
Appraisal Experience
Experience
Real Property Appraiser III 1% 0 1%
Real Property Appraiser IV 2% 0 2%
Real Property Appraiser V 3% * 3%
Real Property Appraisal Experience: Progressively responsible

experience in the appraisal of real property. Such experience
must have provided knowledge of real property and application of
the principles, theories, methods and techniques of real property
appraising and must also have demonstrated ability to deal
satisfactorily with associates and the public.

These abilities may have been acquired through such
experience as:

a. Appraisal of real property, including the estimation of
property values based on consideration of all factors that
influence or affect the value of the property, such as
location and environment of the property, the analysis of
the highest and best uses for which the property is suitable
or capable of being adapted, age, physical or functional
condition of improvements, potentialities for future
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development, availability of adequate utilities,
probabilities of community growth or decline, and resultant
value increases or decreases because of changing economic
trends and conditions.

b. Appraisal of residential or business real property and
preparation Of construction cost estimates for the purpose
of mortgage lending, liquidation, acquisition, disposal
loans, or as a basis for settlement, etc.

C. Appraisal of unimproved suburban land, farm properties,
grazing or timber lands, mineral lands, mining claims, etc.

d. Appraisal of commercial or industrial properties and
multiple residential, hotel or office buildings.

e. Appraisal of the value of flood rights, clearance easements
for passage of aircraft, transportation and other rights-of-
way, leaseholds and other special rights.

f. Appraisal of real property for tax purposes.

g. Research in valuation analysis involving the development of
classification and valuation standards and procedures for
the appraisal of real property.

h. Teaching of appraisal practices on a collegiate or
university level. For levels III and above, at least one
year of experience must have been experience comparable to
that of the next lower level.

Supervisory Experience: Work involved in supervising others
involved in conducting real property appraisal. Such experience
must have included (1) planning and directing the work of lower
level property appraisers; (2) assigning and reviewing work of
lower level appraisers; (3) developing work schedules and
priorities; and (4) training of subordinates.

*For Real Property Appraiser V positions, supervisory
aptitude rather than actual supervisory experience may be
accepted. Supervisory aptitude is the demonstration of aptitude
or potential for the performance of supervisory duties through
successful completion of regular or special assignments which
involve some supervisory responsibilities or aspects; by serving
as a project leader, or in similar work in which opportunities
for demonstrating supervisory capabilities exists; by completion
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of training courses in supervision accompanied by application of
supervisory skills in work assignments; or by favorable appraisal
by a supervisor indicating the possession of supervisory
potential.

Quality of Experience: Possession of the required amount of
experience will not in itself be accepted as proof of
qualification for a position. The applicant's overall experience
must have been of such scope and responsibility as to
conclusively demonstrate that he has the ability to perform the
duties of the position for which he is considered.

Non-Qualifying Real Property Appraisal Experience: Appraisal of
property other than real estate and positions as escrow office,
title officer, title searcher, real estate salesman, clerical
duties relating to computing and posting valuation data, etc.,
where the applicant's principal duties did not require the
application of principles, theories, methods, and techniques of
real property appraising.

Substitutions:

Substitution of Experience for Training: The following
types of experience may be substituted for the Training
Requirement on a year-for-year basis.

a. Excess real property appraisal or supervisory experience as
described in the Experience Requirements.

b. Experience where the applicant's principal duties require
the exercise of judgment in regard to real property values
or real estate and construction principles and practices.
Experience of this nature may be gained in such fields as
real estate sales; management of real estate; mortgage
lending; tax map drafting; planning, contracting or
preparing cost estimates for residential or commercial
building construction; alteration and repairs; land
utilization; and title searching.

C. Clerical experience in the real property appraisal field
which involves conducting field searches for information
relating to the description of the property, lease
agreements and history of selling price and/or computing
depreciation and other value information after appropriate
cost factors and other determinations have been made.
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d. Experience in administrative, professional, investigative,
technical or other responsible work which has demonstrated
the ability needed to enter and progress in this field.

Substitution of Education for Experience: Completion of
thirty semester credits of graduate study or of all the graduate
study required for a master's degree in an accredited college or
university in real property appraising, agricultural or land
economics, or real estate may be substituted for one year of real
property appraisal experience.

Tests:

For competitive examinations, applicants must qualify on the
appropriate examination.

For noncompetitive actions, the examination may be waived.

Physical Requirements:

Standard 3g. Applicants must be physically able to perform
efficiently the duties of the position, which are described
elsewhere in this specification. Good distant vision in one eye
and ability to read without strain printed material the size of
typewritten characters are required, glasses permitted. Ability
to hear the conversational voice, with or without a hearing aid,
is required. 1In most instances, an amputation of arm, hand, leg,
or foot will not disqualify an applicant for appointment,
although it may be necessary that this condition be compensated
by use of satisfactory prosthesis. Any physical condition which
would cause the applicant to be a hazard to himself or to others
will disgqualify for appointment. In addition, applicants must
possess emotional and mental suitability.

This is an amendment to the minimum gqualification
specification which was approved September 14, 1966.

DATE APPROVED: 6/17/70 /s/ David K. Luke, Jr.

JAMES H. TAKUSHI
Director of Personnel Services
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