PART T DEPARTMENT OF PERSONNEL SERVICES 2.654
STATE OF HAWATII

Class Specifications
for the Class:

REAL PROPERTY APPRATISER V

Duties Summary:

Supervises a staff of real property appraisers, or
independently performs the real property appraisal activities of
an organizational unit and may select fee appraisers; reviews and
analyzes apprailsal reports; and performs other duties as
required.

Distinguishing Characteristics:

This class 1is characterized by (1) the full-time supervision
of a staff of real property appraisers which conducts appraisals
for acquisition disposition, or tax assessment purposes; or
(2) supervision and participation in the conduct of appraisals
and participation in the control and evaluation of overall real
property assessment operations; or (3) supervision of a staff of
real property appraisers engaged in the review and analysis of
appraisal reports rendered by staff or fee appraisers; or
(4) independent performance of the whole spectrum of the real
property appraisal activities of an organizational unit including
the selection of fee appraisers subject to administrative
approval.

An appraiser at this level may be responsible for the
valuation of properties which present very difficult problems in
terms of sizes, complexity, and lack of comparable data and/or
valuation methods required. Also at this level is technical
responsibility for development, review, and/or application of
appraisal policies, standards and procedures in large scale
appraisal programs.

A Real Property Appraiser V is responsible for planning,
developing and carrying his work to a conclusion with only
general direction being given by the supervisor. As a rule, very
little supervision is given while the work is in progress.
However, unusual appraisal problems or problems which have
serious implications beyond the field of appraising are discussed
with the supervisor. The supervisor may occasionally make spot
inspections of the work being done, or he may check only through
occasional discussions with the appraiser and by review of the
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appraiser's reports. Generally, the supervisor is concerned with
ascertaining the degree to which the incumbent adheres to agency
appraisal policies and procedures and the extent to which he
meets the requirements of the project or the program for which he
is responsible.

The estimates of value made or recommended approval of
appraisal reports submitted by fee or State appraisers, are
generally accepted and are used in decision making by personnel
in real estate or other programs since the cumulative dollar
value of the appraised properties tends to be very high, any
error of judgment made by the appraiser in reaching his estimated
values is especially significant since it could cause an
unnecessary expenditure of government funds or a loss of funds to
the department.

Examples of Duties:

Develops work schedules and priorities and makes work
assignments; conducts the training of subordinates by providing
guidance and instruction in the conduct of appraisals by
subordinates including work methods, the proper classification of
lands, and appraisal results; reviews and evaluates appraisal
reports rendered by staff or fee appraisers and recommends
approval or adjustments to the higher grade appraiser and rates
the work performance of subordinates; oversees and coordinates
revaluation sales-assessment ratio, and other studies; meets with
property owners and others to discuss real property appraisals
and assessments; may provide relief to the supervisor of real
property assessment operations in a district tax office; may
review and analyze the effectiveness of overall assessment
operations in a district tax office; selects competent fee
appraisers from an established list and recommends fees to be
paid; provides consultive services relative to property appraisal
matters to others in the agency; serves as expert witness in
condemnation proceedings.

Representative of the scope and complexity of individual
appraisal problems at this level are:

Appraisals of moderately large and valuable apartments,
hotels, office buildings, commercial or industrial properties in
locations or under circumstances which serve to make them truly
unique from an appraisal standpoint; (there is no established
investment market for such properties; normal profit and
operating cost figures are inapplicable; or the property must be
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appraised from the standpoint of a highest and best use totally
different from the original purpose); non-urban properties which
present an exceptional range of types and a very wide range of
problems in terms of partial takings, severance damages,
easements, special use rights, water and grazing rights,
conversions to lower use, etc.

Another type of position at this level involves technical
responsibility for standards applied and actions taken in a large
appraisal program involving a substantial amount of appraisal
work of the level of difficulty described at level IV. An
example of a position of this type is an appraiser responsible
for technical guidance to, and technical review of, a rights-of-
way program undertaken by the State under Federal auspices such
as a State program for appraisal and acquisition of highway
rights-of- way under the Federal aid program. The incumbent of
such a position establishes and maintains effective working
relationships with responsible Federal personnel, gives advice
and assistance in the development and/or improvement of the
program, reviews and approves appraisal actions taken, and
assists in resolving problems encountered.

Knowledge and Abilities Required:

Knowledge of: A thorough knowledge of principles and
practices of appraising real property of all categories for
acquisition, disposition or tax assessment purposes; sources of
appraisal data, pertinent laws, precedent decisions and agency
instructions; principles and practices of supervision; public
relations; report writing; and mathematics.

Ability to: Plan, schedule, assign, review and evaluate the
work of others; review and analyze appraisal reports; conduct
orientation and training activities; make conclusions and derive
estimates based on facts; meet and deal effectively with property
owners and others; speak and write effectively; maintain
effective public relations.

APPROVED: 7/21/66

(Mrs.) EDNA TAVARES TAUFAASAU
Director of Personnel Services
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