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 Class Specifications 
 for the Classes: 
 
 FOREST MANAGEMENT SUPERVISOR I AND II 

(FOREST MGMT SUPVR I AND II) 
 
 
Distinguishing Characteristics: 
 
 These classes reflect the work of professional foresters who 
are responsible for planning, supervising and coordinating 
forestry resource management, development and protection 
activities for a district-wide, sustainable forest resource 
management program under the general supervision of a Forestry 
and Wildlife Manager who has overall responsibility for the 
district's forestry, wildlife, natural area reserves and trails 
and access programs.  Positions in this series supervise one or 
more journey-level professional foresters, and may 
supervise/direct the work of non-professional forestry workers. 
 
 Assignments may require the development and integration of 
new and improved techniques into sustainable forest resource 
management plans and operations. 
 
 Personal contacts are broad and varied in purpose, occur 
frequently and affect many aspects of the forestry program.  
Contacts often require the negotiation of controversial issues 
(e.g., land use) in ways that will obtain objectives of the 
program and yet result in effective public relations.  Important 
contacts involve conferences and meetings with other departments, 
commissions and private and public landowners. 
 
Level I: Supervises a forestry management program of moderate 

size and scope which requires the supervision of one 
or more journey-level foresters.  The number of acres 
of forest reserve areas and the number of subordinate 
positions are significantly smaller than those of the 
next higher level. 

 
Level II: Supervises a large forestry management program.  The 

large size of the district program characterized by 
the need for the assistance of subordinate 
supervisors, the relatively large number of 
subordinate positions, and the significantly greater 
forest reserve areas add to the complexity of 
management in terms of planning, controlling, 
coordinating and supervising the district's forest 
management activities. 
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Examples of Duties:  (The following examples of duties are not 
necessarily descriptive of any one position in this class.  
Furthermore, the omission of specific duties statements does not 
preclude management from assigning such duties if such duties are 
a logical assignment for the position.  The classification of 
positions should not be based solely on the examples of duties 
performed.) 
 
 Plans, coordinates, supervises and participates in district-
wide forest management activities; develops and recommends short- 
and long-range plans and resources (budget, staffing, equipment) 
requirements to develop, maintain and protect forest resources; 
coordinates plans and activities with nursery operations, 
wildlife program personnel and various public and private 
organizations; promotes cooperation with private landowners to 
encourage and advise them on sound conservation and land use 
practices; promotes public use of forest reserves and 
understanding of conservation concerns and Division of Forestry 
and Wildlife (DOFAW) programs; initiates and supervises support 
to forest resource research projects; plans and/or supervises the 
development and implementation of a district endangered species 
program; serves on various government/quasi-government committees 
and works with various agencies to promote resource conservation 
and DOFAW programs; plans, organizes and coordinates the District 
Fire Control Organization; serves as fire boss on major fires, as 
needed; reviews Conservation District Use Applications and other 
land use matters and provides comments and recommendations; 
assists the Forestry and Wildlife Manager in dealing with 
sensitive issues that require consideration of competing 
interests; interviews and recommends selection of new employees; 
trains, develops, evaluates and disciplines subordinates; and 
prepares capital improvement and operating budgets for the 
section. 
 
Knowledge and Abilities Required: 
 
 Knowledge of:  Principles and practices of forest 
management; a wide range of methods and techniques of 
professional forestry work; forest fire hazards and methods of 
control; biological, social and economic considerations of the 
forest area and resource activities; characteristic conditions 
and interrelationships of forest resources and an alertness to 
community relationships, environmental concerns, and demands of a 
local economy; multiple-use relationships of forestry resources; 
and statistical and survey methods associated with forest 
management. 
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 Ability to:  Recommend, plan, supervise, coordinate and 
implement district-wide forest management activities; provide 
technical advice to public and private landowners and promote 
sound conservation and land use practices; conduct surveys and 
studies of forest resources; prepare written narrative reports; 
develop topographical maps from survey data; meet and deal 
effectively with various agencies to promote resource 
conservation and DOFAW programs and to work cooperatively on 
various projects; assign, train, supervise and evaluate the work 
of others; prepare capital improvement and operating budgets and 
monitor expenditures for the section; and serve as fire boss on 
major fires. 
 
----------------------------------------------------------------- 
 
 This is the first specification for the new classes FOREST 
MANAGEMENT SUPERVISOR I AND II (FOREST MGMT SUPVR I AND II). 
 
 
 
Effective Date:  October 16, 1989 
 
 
 
 
DATE APPROVED: 1/18/96  /s/  Ann K. Kon 

  for  JAMES H. TAKUSHI 
Director of Human Resources Development
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