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  REGISTERED NURSE II 6.452 
 
Distinguishing Characteristics: 
 

Nature and Purpose of Work:  This class is the entry level for registered nurses.  
Positions at this level receive on-the-job orientation and guidance in nursing policies 
and procedures and nursing care techniques.  As incumbents of positions at this level 
increase in their ability to evaluate patients’ conditions, render nursing diagnoses and 
perform standard nursing procedures, more complex assignments may be selected to 
progressively develop them for work at the next higher level.  This may include the 
independent development of patient care plans, responsibility for operating an 
intermittent public health clinic, etc. 
 

GENERAL DUTY/CLINIC 
 

Assignments involve responsibility for providing professional nursing care and 
treatment services to patients, as well as directing the work of nursing assistants.  
These assignments are subject to continual review for conformance to professional 
nursing standards and may be made to all clinical services of the institution or to a 
particular nursing area (e.g., psychiatric, medical-surgical, pediatrics, etc.).   
 

PUBLIC HEALTH 
 

Assignments consist of a selected number of the less difficult cases within an 
assigned geographic area.  This involves responsibility for establishing a nursing 
diagnosis and care plan for each patient and/or family visited; providing health 
education, counseling and guidance to patients and/or families, in addition to nursing 
care treatment services; and participating in specialized clinics. 

 
Supervisory Controls:  Positions at this level receive immediate supervision from 

a higher level nurse.  They may be assigned the responsibility for implementing the 
nursing care plan initiated by a higher level nurse; or following specific and detailed 
instructions, they may develop nursing care plans for assigned patients and/or families. 
 

Work is reviewed for effectiveness in implementing the physician’s orders, the 
medical care plan as a whole, and the nursing needs of the patient.  The performance of 
nursing techniques and procedures and ability to establish rapport with the patient are 
also evaluated. 
 

Unusual situations or emergencies are referred to the supervisor who gives 
guidance, takes action, or refers to the physician. 






















