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 Class Specifications 
 for the Class: 
 
 ARCHITECT VI 
 
Duties Summary: 
 
 Plans, directs and reviews the activities of an 
organizational unit of professional and nonprofessional personnel 
engaged in the preparation of architectural designs, plans, 
specifications, estimates and reports, and represents the 
organization with authority on technical and difficult 
architectural matters; and performs other duties as required. 
 
Distinguishing Characteristics: 
 
 An architect at this level works under very general 
administrative direction; assignments are received in terms of 
broad, general objectives, and the incumbent is responsible for 
determining methods, procedures, and assignment of personnel to 
accomplish the work most effectively.  The supervisor is consulted 
on controversial problems such as those involving an 
interpretation of or departure from policy, or problems that may 
require substantial changes in design or in the scope of a 
project.  Completed work is reviewed for adequacy in terms of 
broad objectives and for conformance with policy, but is seldom 
subject to technical review.  A high degree of technical judgment, 
imagination and resourcefulness is required of the architect at 
this level in determining modifications of designs or requirements 
to achieve better technical, functional or aesthetic results, in 
developing new guides and techniques where precedents are 
inadequate, and in reviewing and evaluating the technical adequacy 
of the work of subordinate professional architects.  Personal 
contacts are similar to but more extensive than those at the next 
lower level, and include serving as technical consultant, and 
providing authoritative information and advice, both to personnel 
within the department, and to outside contractors, consultants and 
professional groups.  Within a broad policy framework, an 
architect at this level makes recommendations, decisions and 
commitments which involve large expenditures of money, manpower 
and materials, and which may have a strong impact on future 
programs and projects. 
 
Examples of Duties: 
 
 Plans, directs, advises on and reviews the work of 
subordinate professional and nonprofessional personnel engaged in 
architectural design projects, including the preparation of plans, 
specifications and cost estimates; determines work priorities, and 
makes broad work assignments; develops design criteria, 
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techniques, methods and procedures for the accomplishment of 
architectural projects; analyzes and reviews the work of 
subordinates in terms of technical, functional and aesthetic 
adequacy, and for conformance to departmental policies, 
regulations, and legal requirements; coordinates activities of his 
section with other sections or departments, other government 
agencies, private contractors or consultants, and the public; 
assists in the development of broad work programs and policies and 
in preparing and justifying budgets; makes recommendations and 
commitments concerning such matters as design changes to meet 
special conditions or functions, and need for hiring special 
consultants for mechanical, electrical, or structural engineering 
problems, subsurface investigation, and surveying; recommends 
organizational and functional changes, and performs such personnel 
management functions as approving leave, initiating requests for 
personnel action, evaluating employee performance, and handling 
disciplinary problems; serves as a technical consultant on 
architectural matters; and prepares or directs the preparation of 
technical reports and correspondence. 
 
Knowledge and Abilities Required: 
 
 In addition to the knowledge and abilities required at lower 
levels, this level requires: 
 
 An extensive knowledge of the latest techniques, methods and 
trends in architectural design and architectural engineering, and 
knowledge of administrative and supervisory principles, practices 
and techniques. 
 
 The ability to plan, organize and direct large-scale 
architectural design projects, provide technical assistance in 
overcoming problems which cannot be solved by conventional 
methods, and to represent the organization in high-level 
conferences and meetings, as the technical authority on 
architectural matters. 
 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
 
 This is the first specification for the new class ARCHITECT 
VI. 
 
 
 
 
DATE APPROVED: Sept. 16, 1968  /S/ Edna Tavares Taufaasau 
  (Mrs.) EDNA TAVARES TAUFAASAU 
   Director of Personnel Services 
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